
 

St. Michael’s CE Aided Primary School 

 

Race Equality Policy 
 

Aim 

 

Our school is proud to be a diverse international community in which 

everyone is treated with respect. We believe that it is important to 

prepare our children for life as citizens in a multi-ethnic society in which 

there should be race equality, harmony and an absence of racism. We are 

committed to tackling racial discrimination and to promoting equality of 

opportunity. 

 

St. Michael’s pledges itself to be a place where pupils of all races, 

religions, genders, abilities and social circumstances will find security and 

respect for themselves, their families, other people and their traditions. 

We are committed to ensuring that each member of our school 

community: 

 

� Respects others and is respected 

� Takes part in the full life of the school 

� Achieves his or her full potential 

� Has the opportunity to exercise choice. 

 

We are opposed to all forms of racial discrimination. Each member of our 

school community is of equal worth. This must be evident in the practice 

of the school and all members of the school community share an equal 

responsibility for achieving racial harmony. 

 

This policy is in keeping with our Equal Opportunities Policy, the Race 

Relations Act 1976 and the Race Relations Amendment Act 2000.  

 

School Context 

 

St. Michael’s is a Church of England Aided Primary School is located on a 

busy main road close to the city centre but very much in the heart of the 

local community which it aims to serve.  

 



We have children from a wide range of backgrounds and amongst our 

families there is a wide diversity of cultures, religions, languages and 

ethnic origins – it is one of the strengths of our school.  

 

Aims and Values 

 

 

� We aim to provide an ethos founded on a Christian basis within a 

multi-cultural and multi-faith community. The ethos aims to nurture 

and enhance confidence, achievement, aesthetic awareness, a sense 

of fair play and sound moral values 

� We are committed to equal opportunities and the entitlement of all 

our children to a relevant, broad and balanced curriculum 

� All children have the right to equal access and participation in all 

aspects of school life – intellectual, creative, physical and social – 

regardless of their race, gender, disability, ability, religion, 

national or social origin 

� All children should have opportunities to reach their full potential 

according to their individual needs. We aim to help them become 

active learners and to be responsible, confident and independent 

� We aim to help children enhance their skills, knowledge, 

experience, imagination and appreciation of each other and the 

world around them 

� We aim to help children prepare for living as a citizen in a global 

society 

� We have high expectations of our children both in their learning 

and their behaviour 

� We welcome the role of parents – we value their role as joint 

educators 

� We aim to provide continuity and progression within our curriculum 

and with the schools our children come from and go to 

 

Responsibilities 

 

The Governing Body will 

 

� ensure that all of the school’s policies apply equally to all members 

of our school community and that they do not have an adverse 

impact of the attainment levels of any child 

� monitor the effectiveness of all policies and amend them as 

required 



 

� will review all school policies to ensure that they promote good 

race relations 

� will review the curriculum to ensure that the widest range of 

educational activities is available to support racial equality 

� will involve all stakeholders in the review and implementation of 

the policy 

 

The Headteacher will 

 

� ensure that all staff and volunteers in school are aware of their 

responsibilities and are given appropriate training and support 

� will take any action required in any case of racial discrimination 

� will report to the Governing Body on a termly basis any incident of 

racial discrimination and the action taken 

� monitor the progress of children and their involvement in all school 

activities to ensure equality of access and racial inclusion 

� ensure that the school complies with its legal requirements 

 

 

All Staff will 

 

� ensure that all children are treated as individuals and that their 

needs are met 

� promote good race relations and racial equality 

� be able to identify and challenge racial bias and stereotyping 

� ensure that their classroom/work space incorporates cultural 

diversity in all areas of the curriculum 

� monitor the progress of children and their involvement in all school 

activities to ensure equality of access and racial inclusion 

� attend any training that is required to keep up to date with race 

relations legislation 

 

 

Examples of Racist Incidents 

 

As a school, we define racism to be an intolerance towards other people 

of another cultural background, this could be because of their race, 

creed or values. The intolerance could be practised covertly or overtly 

against an individual or a community and is rooted in the mis-guided belief 

that some cultures are superior to others. 



 

A racist incident is one that is perceived to be racist by the victim or any 

other person – this includes harassment, prejudice and stereotyping. 

 

We believe that if any member of our school community is damaged, then 

we are all diminished. 

 

Breaches of the Policy 

 

Any incidents of a racist nature will be dealt with following our Behaviour 

Policy which is a comprehensive policy for children, staff, governors and 

parents/carers, visitors and contractors/sub-contractors and includes 

the possibility of exclusion. However, a letter may also be sent home to 

parents/carers to inform them that their child has been involved in a 

racist incident (Appendix 1). 

 

 DCFS monitoring forms reporting any incidents of racism are filed 

termly with the Clerk to the Governors. 

 

Members of the public who use racist language or other forms of racism 

will be asked to leave the school premises. 

 

Monitoring and Review 

 

The Headteacher reports to the Full Governing Body at each meeting. 

The policy will be subject to an annual review. 
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Policy approved 
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Policy reviewed 
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Appendix 1 
 
 
 
 
 
Dear Parent/Carer, 
 
I must inform you that your child ……………………….. has been involved in an 
incident of a racist nature, namely ………………………………. 
 
We, as a school, do not accept any form of racism. 
 
We are taking appropriate action in school to deal with this offence. I am sure 
that we can count on your support in this matter in reinforcing to ………………. 
the seriousness of this and that it must not happen again. 
 
You can make an appointment to discuss this with me if you wish. 
 
Please return the slip below to confirm that you have also dealt with this 
matter. Thank you for your continued support. 
 
Yours sincerely, 
 
 
 
 
Headteacher 
 
……………………………………………………………………………………………………………. 
 
Child’s name …………………………………. 
 
I/we have received your letter regarding my/our child’s involvement in an 
incident of a racist nature. 
I/we support the school in its efforts to promote positive racial attitudes. 
 
Signed…………………………..                date 
 


